
 

   Refugee Nurse Support Programme  
 
Key messages 
 

● The programme is a pilot between the NHS in partnership with RefuAid, Department of Health 
and Social Care and Liverpool John Moores University. 
 

● The programme, funded by NHS England and NHS Improvement, aims to support refugees 
who have a background in nursing and who are currently residing in the UK to gain access to 
future nursing careers and return to nursing practise. They will gain qualifications through 
Liverpool John Moores University. 
 

● RefuAid has supported nurses who are refugees in the UK before, but on an individual basis. 
This pilot is a new way of working and it’s the first time it's been managed in conjunction with 
the NHS.  
 

● As part of the first pilot in February, 14 nurses attended a four-week residential programme in 
Liverpool.  This finished on Fri 26 Feb. Each participant has been assisted through gathering 
the required evidence required to start a nursing career at a level commensurate with their 
previous level of qualification, experience and current English level capability.  
 

● The next cohort will begin in Liverpool in late April, and will involve four weeks of attending 
classes at LJMU. Accommodation will be provided for this. 
 

● The NHS provides second to none career opportunities, experience and benefits for registered 
nurses joining from overseas. 
 

● International recruitment will be a vital component of support for ongoing management of 
Covid-19 in areas across England, for other service pressures, and for recovery for the NHS 
from the pandemic. 

 
● Following evaluation, it’s hoped that the programme could be replicated in other regions of 

England.  
 
 

Additional background information 

Eleven hospitals in Merseyside have formed a collaborative to deliver this programme including 
Liverpool University Hospitals, St Helens and Knowsley, Southport and Ormskirk, Wirral, Liverpool 
Heart and Chest, Alder Hey, Walton, Clatterbridge Cancer Centre, Merseycare, Cheshire and Wirral 
Partnership and North West Boroughs.  

There’s a commitment that the hospitals within the collaborative will provide employment for the 
nurses on completion of the programme, either as a Healthcare Assistant or as a registered nurse. 
For nurses not wishing to work in the North West, the programme will support them in finding 
employment locally. 

 

 



 
RefuAid is a voluntary sector and registered charity which focuses on key barriers for people 
granted leave to remain and trying to restart their life in the UK. The organisation provides finance 
and requalification support, language tuition and specialist employment advice.  

Working with the Department of Health & Social Care and alongside specifically targeted NHS 
Trusts, ther aim is to build a network of routes for healthcare professionals all over the UK to return 
to practice. Many refugee healthcare professionals lack the resources and tacit knowledge needed 
to return to practice, while most NHS employers lack awareness that there are thousands of such 
healthcare professionals who are eager to work for them. The aim is to find and support people 
back into work in the NHS who may otherwise never return to practice 

 
 

FAQs 
 

1. What training will be provided? 
As part of the pilot, the nurses attend a four-week residential programme based in the 
Liverpool region. It will support each person attending in gathering the required evidence 
required to start a nursing career at a level commensurate with their previous level of 
qualification and experience.  Potential exit points will include; 
 
i. entry to the NMC register at RN1 level. (Adult Nurse RN1) 
ii. entry to the NMC register at NAR level (Nursing Associate) 
iii. Commencing employment as a Healthcare Apprentice. 
 
The programme content includes an assessment of prior learning (APL) process to support 
attendees gather evidence of previous experience and knowledge to determine their 
potential in gaining access to the NMC register at RN1 (registered adult nurse) or NAR 
(Associate Nurse) level.  

Following APL assessment, attendees will undertake a development programme to support 
them in developing the skills and knowledge required to successfully work in a UK health 
care setting and to prepare them in undertaking the CBT and OSCE assessment at either a 
full or foundation (nursing associate) level.  

 
2. What happens if the nurses fail their training?  

It's not a pass and fail approach – the programme identifies what further support they need 
and what level they can be deployed at. The employing trusts are committed to providing 
further training and support.  
 

 
3. Will the nurses be qualified to UK nursing standards? 

All individuals involved will be supported into nursing or nursing related roles at the 
appropriate level.  
For participants to become fully registered nurses, they would have to meet all elements of 
the NMC nursing registration process to work as a registered nurse in NHS trusts, including 
passing NMC CBT and OSCE assessments. 

 

 

https://www.nmc.org.uk/registration/joining-the-register/register-nursing-associate/na-test-of-competence/
https://www.nmc.org.uk/news/coronavirus/test-of-competence/osce/


 
4. Are all of the participating nurses going to be employed in Liverpool hospitals? 

Job opportunities will be available to the participants in the Merseyside hospitals, but each 
nurse does have the choice to return to the area where they have been residing to apply for 
a local job, and the programme will help support this. 
The programme has been supported as a pilot with national funding. The next phase of the 
programme is likely to support nurses to study then return to their current area of residence. 

 

5. Who is eligible for this programme? 
Any person granted asylum in the UK who wishes to return to practice. All participants will 
have a high standard of English skills, full work rights, and will have completed a pre 
–accreditation approval process from the relevant governing body or institution. 
 
A refugee is a person who: ‘…owing to a well-founded fear of being persecuted for reasons 
of race, religion, nationality, membership of a particular social group, or political opinion, is 
outside the country of his nationality, and is unable to or, owing to such fear, is unwilling to 
avail himself of the protection of that country’  (Article 1, 1951 Convention Relating to the 
Status of Refugees) 

 
 

6. What is the broader scope for helping nurses with refugee status return to practice? 
According to UNHCR statistics, at the end of 2019 there were 133,094 refugees, 61,968 
pending asylum cases and 161 stateless people in the UK. There are many refugees 
currently living in the UK who have previous experience in a range of healthcare roles, 
including nursing.  
 
Understanding how the above numbers relate to the overall numbers of refugee healthcare 
professionals in the UK is difficult, as the Home Office do not release figures on the 
professions of those seeking asylum in the UK. Given that RefuAid does no advertising of its 
work, it is highly likely there are a huge number of healthcare professionals who are yet to 
make contact. As such RefuAid has decided to reach out to other organisations who support 
refugees to see if they have any candidate who may be interested. 
 

 
7. How should interested applicants apply? 

To apply, applicants should follow this link: https://forms.gle/twgmDf6jnc3oXE6z9 
  
Here, applicants can submit their details and do a quick online English language test. 
Applicants who meet the language and nursing qualifications benchmarks for the programme 
will be contacted by RefuAid to assess suitability and answer any questions.  
 
For anyone who is not quite ready for the next cohort in April, RefuAid will assess what 
support is available to get them ready for subsequent cohorts, and any other employment 
opportunities for nurses . 
 

 

 

 

https://forms.gle/twgmDf6jnc3oXE6z9

